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Introduction

SGS Academy Trust is proud to be home to three unique and inclusive schools, each
offering a distinctive educational experience tailored to the needs of their communities. As a
fully inclusive Trust, we are committed to welcoming students from all backgrounds, abilities,
and beliefs, ensuring every child has the opportunity to thrive.

SGS Academy Trust is committed to providing a high-quality, inspiring, and inclusive careers
education programme across all our schools. Our intention is to ensure that every pupil
receives the careers education, information, advice, and guidance (CEIAG) they need to
make informed decisions about their future and achieve their full potential.

We believe that a strong careers programme is a cornerstone of our Trust's mission to
develop well-rounded, ambitious, and successful young adults. This strategic vision aligns
with our Trust values of being inclusive, ambitious and fearless and our commitment to
preparing all pupils for a complex and evolving world of work.

Strategic framework: The Gatsby Benchmarks

Our trust-wide careers programme is built upon the framework of the eight Gatsby
Benchmarks for good career guidance. By implementing these benchmarks consistently
across all academies, we will ensure our provision is of the highest standard.

e Benchmark 1: A stable careers programme. Each school will have a clearly
defined and embedded careers programme that is known and understood by all
stakeholders, including pupils, parents, teachers, local school board members and
local employers.

e Benchmark 2: Learning from career and labour market information. We will
ensure all pupils have access to high-quality, up-to-date information about future
study options and the labour market, supported by informed careers advisers and
staff.

e Benchmark 3: Addressing the needs of each pupil. Our careers programme will
be tailored to the individual needs of all pupils, including those with special
educational needs and disabilities (SEND), and will challenge stereotypical thinking.



Benchmark 4: Linking curriculum learning to careers. All teachers, especially
those in STEM subjects, will link curriculum learning to careers, helping pupils
understand the relevance of their studies to their future.

Benchmark 5: Encounters with employers and employees. Every pupil will have
multiple opportunities to learn from and interact with employers and employees,
including through guest speakers and enterprise schemes.

Benchmark 6: Experiences of workplaces. Every pupil will have first-hand
experience of the workplace through visits, shadowing, and work experience to
broaden their horizons and expand their networks.

Benchmark 7: Encounters with further and higher education. All pupils will
understand the full range of academic and technical learning opportunities available
to them, with meaningful encounters with providers of apprenticeships, colleges, and
universities.

Benchmark 8: Personal guidance. Every pupil will have opportunities for a
guidance interview with a qualified careers adviser at key transition points in their
education.

Implementation and responsibilities

To ensure the successful implementation of this careers statement, the following roles and
responsibilities are in place across our Trust:

Trust Leadership: The Trust’'s Leadership Team and Board of Trustees are
responsible for providing strategic oversight and committing the necessary resources
to deliver a world-class careers programme.

Local School Boards have a Link Role member for Careers who will visit the school
three times a year and will work closely with the Careers Lead in each school.

Careers lead: Each school will have a named Careers Lead who will lead and
coordinate the programme, ensuring it meets the needs of all pupils.

Teaching staff: All teachers are responsible for integrating careers-related learning
into their curriculum, making clear links between their subject and potential career
pathways.

Enterprise coordinators and advisers: Our schools will work closely with their
Enterprise Coordinators and Enterprise Advisers to build relationships with local
employers and shape the careers programme.

Monitoring, evaluation, and review

The effectiveness of our careers programme is monitored and evaluated regularly using:

Monitoring external careers advice
Lesson observations
Feedback forms from student work groups

Compass monitoring



e Feedback from employers

e Monitoring employer engagement

¢ Monitoring work experience and feedback
e Student Voice

e Destinations data

This statement will be reviewed annually to ensure it remains relevant and aligned with the
evolving needs of our pupils and the wider labour market.

Further information

Detailed information on each school's specific careers programme can be found on their
individual school websites:

Berkeley Green UTC Careers Information

Forest High School Careers Information

Pegasus School Careers Information



https://academytrust.sgscol.ac.uk/sgs-berkeley-green-utc/careers-2/careers
https://academytrust.sgscol.ac.uk/sgs-berkeley-green-utc/careers-2/careers
https://academytrust.sgscol.ac.uk/the-forest-high-school/curriculum/careers-at-sgsat
https://academytrust.sgscol.ac.uk/the-forest-high-school/curriculum/careers-at-sgsat
https://academytrust.sgscol.ac.uk/sgs-pegasus-school/about/current-vacancies/careers
https://academytrust.sgscol.ac.uk/sgs-pegasus-school/about/current-vacancies/careers

